Job advert
POST TITLE

- Corporate Partnerships Manager

SALARY

- Band 6

LOCATION

- Hybrid with 2 days per week in London Office

We have an exciting opportunity to join our commercial team as Corporate Partnerships Manager. The role
is an integral part of Street League’s Fundraising team and will play a key role in our work with corporates,
working closely with the Head of Corporate Partnerships and line-managing our Corporate Fundraiser.
The role manages a portfolio of existing corporate organisations, building strong relationships and enabling
our partners to see first-hand the difference their support is making. The role is also responsible for any reapplications to continue our funding from existing corporate partnerships.
The role requires passion, determination and talent to ensure that young people living in some of the UK’s
most disadvantaged communities have a brighter future through secure employment.
You don’t need any formal qualifications to do this role; what’s important are the skills and experiences you
bring
The role is based in our London office with hybrid working offered from day one. Street League is a UK
wide charity, so there will be travel to all locations within the UK to support the organisation including
overnight stays.
You will be fully competent with Microsoft packages and will have responsibility for the coordination and
management of compliance, quality and performance ensuring internal and external contractual
requirements are met. As and when required, you will also support our CEO with administration tasks.
Salary: £35,000 - £39,500 plus benefits. Appointment is normally made at the entry salary to the grade.
Work pattern: Monday - Friday, 9am-5pm (36.25 hours per week)
Contract: Permanent
To apply for this role, please contact Sharon Cooper at our recruitment partners Charity People on
sharon@charitypeople.co.uk

Job Description
POST TITLE

- Corporate Partnerships Manager

RESPONSIBLE TO

- Head of Corporate Partnerships

RESPONSIBLE FOR - Corporate Fundraiser
GRADE

- Band 6

Role Summary
As an integral member of Street League’s Fundraising team, you will play a key role in our work with
corporates, working closely with the Head of Corporate Partnerships and line-managing our Corporate
Fundraiser. You will manage a portfolio of existing corporate organisations, building strong relationships
and enabling our partners to see first-hand the difference their support is making. You will also be
responsible for any re-applications to continue our funding from existing corporate partnerships. Your
passion, determination and talent will give young people living in some of the UK’s most disadvantaged
communities a brighter future through secure employment.

Major Duties and Responsibilities:
Management Responsibilities:
Be a key player in the Commercial Fundraising Team in line with Street League’s policies and procedures
to meet the aims of our current five year Business Plan 2021-2026.
Contribute to the development and improvement of our systems, processes and procedures.
Participate fully in staff supervision, meetings, appraisals and any personal/professional development for
yourself and the team.
Ensure the effective management and leadership of employees under your supervision.
Manage and monitor all corporate budgets as assigned - and contribute to budget development.
Promote and implement Street League’s Equal Opportunities policy within all aspects of the post.
Assist the Commercial Director (as part of the Senior Management Team) in identifying and managing risk.
Carry out other duties appropriate to the post as requested by Street League, including leading
on and contributing to any projects, as appropriately identified by the Head of Corporate.

Role Specific Responsibilities
Corporate Partnership and Stewardship
To take responsibility for the day-to-day management and stewardship of all current corporate partnerships
- providing account management of the highest quality alongside the Head of Corporate.
To develop strong relationships built on trust with all corporate partners to maximise all opportunities
relating to the partnership, embodying the principles of relationship fundraising and developing stewardship
plans so that all corporate partners feel valued, nurtured and engaged to build long-term funding
relationships.

To support on any communication requirements for existing or new Corporate Partnerships
for example social media, launch events, website stories, case-studies etc.
To write high-quality quarterly and annual reports for current partners, clearly articulating
the charity’s work whilst being tailored to meet the needs of different funders. Reports will
cover aspects such as Academy performance, case studies, financial information and monitoring &
evaluation data and will be submitted within the set deadlines, putting young people’s voices at their heart.
To write fluent, detailed and engaging re-applications for funding with existing corporate partners.
To represent Street League at meetings, events and visits with current corporate partners.
To review corporate income and expenditure on a monthly basis, and where relevant, taking action to
ensure the partnership income target stays in line with budget.
To track all income and payments schedules for each corporate partner ensuring that all payments are on
time and accurate.
To explore all relevant pro-bono opportunities from partners that might benefit the work of the charity.
To help coordinate and where appropriate, meet potential new partners via Academy visits or introductory
meeting – alongside the Head of Corporate or Corporate New Business Manager.
To help develop a database of records for each corporate partner alongside other Commercial Team
members (using our Microsoft Dynamics CRM).
Collaboration
To build and maintain relationships with staff across the charity, working collaboratively on all stewardship
of existing corporate partners.
To be an active and engaged member of the Commercial Fundraising Team, working collaboratively with
fundraising colleagues on projects and strategy development.
To work closely with the Finance team on project budgets and managing grant income and expenditure.
To represent corporate interests to all Street League colleagues, ensuring commitment to the delivery of
any contractual agreements, project outcomes and specific partner recognition.
Management
To line manage, support and develop our Corporate Fundraiser.
To work alongside the Corporate Fundraiser to ensure all of our employee engagement activities are
delivered in a timely, coordinated and highly effective way - whilst always ensuring that all corporate visitors
adhere to our Street League Code of Conduct.

Person Specification
Knowledge and Understanding

Skills and Abilities

Experience

Behaviours

Good understanding of
corporate social responsibility
and the corporate environment.

Good team player with ability to
get the best out of colleagues.

Strong networker and be able
to clearly show how you have
developed relationships with
high-level prospects, partners
and internal stakeholders.

Excellent attention to detail

Proven track record of being
the lead account manager on
significant corporate
partnerships.

Thrives in a fast-paced
environment

An understanding of young
people and the factors that
lead to unemployment and
social exclusion.
A commitment to Street
League’s organisational
objectives.

Strong management, negotiation
and influencing skills.
Ability to communicate
successfully to individuals at all
levels from Street League
beneficiaries to trustees to senior
level Corporate Partners.
Excellent time management,
forward planning and
prioritisation skills, with the ability
to work well under pressure and
to deadlines especially with event
management.
Outstanding written and verbal
communication skills to liaise with
senior staff members within a
corporate setting.
Computer literate with experience
of MS Office and databases for
contact management.

Proven track record of
developing excellent
relationships with high level
corporate funders
Proven track record of
organising corporate
events/activities.

Values
We are:
Committed

Self-motivated
Creative and enthusiastic

We work hard. We are
brave, loyal, and
resilient.
Fun
Supports our wellbeing
and helps
us motivate people.
Inclusive
We work as a team
with compassion and
to promote diversity.
Passionate

Proven ability to work
effectively in a team
environment with strong
interpersonal skills.

About sport and
empowering young
people.
Trustworthy
We are responsible,
honest, and selfaware.

This job description is current at the date of issue. As and when the work of Street League develops or changes so the areas of responsibility may be subject
to change, and the job description reviewed. Such changes would in the first instance be made in consultation with the post holder.

